Workshop for HR Professionals and Hiring Managers

Insider Tips for Interviewers -
Assessing |2 Key Dimensions that Predict Success on the Job

We promise to be entertaining, even iconoclastic.
With over 30 years of experience interviewing more
than 12,000 applicants, our firm will share the trade

secrets we originally identified to train our own staff

to interpret the psychology of the interview.

This program will help you:

* Select the best possible candidates from a talented pool of applicants.

* Reduce monetary costs associated with hiring the wrong person.

* Transform standard interview questions to probes that offer revealing insights.

* Anticipate possible red flags by interpreting what candidates reveal versus what they conceal.

* Blast through “decoy dating” behavior to evaluate how an applicant will likely perform in the field.
* Examine the reliability and validity of selection tests/tools/methods.

* Develop a network of other human resource professionals and managers in Chicagoland.

A copy of Dr. Stephen Laser’s new book Corporate Interviewing Guide will be provided
to all participants as part of the course materials.

Presented by Stephen A. Laser Associates at: For more information contact:
The lllini Center Web site: www.laserassociates.net
200 S.Wacker Dr. Telephone: 312-382-8200
Chicago, IL 60606 Email: laser@laser76.com

All workshops will start at 9:00 a.m. and continue to 4:30 p.m.
Lunch will be provided. Choose the date that best fits your schedule:
July 9,2010
September 10,2010
October 8,2010
November 12,2010
December 10,2010

Early registration received one month prior to event: $750 per participant
Standard registration: $850 per participant

. . . . The use of this seal is not an endorsement
This program has been approved for 6.0 (General) recertification credit by the HR Certification Institute of the

hours toward PHR, SPHR and GPHR recertification through the HR quality of the program. It means that this
program has met the HR Certification

Certification Institute. Institute’s criteria to be pre-approved for
recertification credit.





